WE TEACH THE
SKILLS THAT MAKE
GREAT EMPLOYEES.

But don’t take our word for it — read what
our employer partners have to say about
Job Corps:

*Job Corps is an outstanding program that really maximizes
the potential of our youth. | have had firsthand experience
with the program and its candidates, and am very impressed
with the operation and the; quality of theinitiatives: put in
place for these young women and men to succeed.”

Joe Manchin; Il
Secretary of State
West Virginia

“| could not have been more pleased with the job skills,
attitudes and work ethics of the Job Corps students.  They
have proved to be dedicated, enthusiastic ‘and capable
workers on each task assigned to them. - | truly feel this pro-
gram “is - providing young people ‘with good work
experience, as well as skills'necessary to become valuable
members of our workforce.  We could not be more pleased
with the program.”

Rick Carver

Principal

Bremen Elementary School
Bremen, Ky.

“Job Corps has been a very valuable resource to us. The
students are not only prepared: excellently to meet the job
requirements, but are groomed to interview and handle
themselves in a very professional manner. They have had a
very positive effect on our staff and customers. They have a
genuine  work ‘ethic and carry a smile ‘and a positive
attitude.”

Carl Karaska

Human Resource Manager
HCR ManorCare
Kingston, Pa.

YOU'LL NEVER

HAVE TO TRAIN

ENTRY-LEVEL
EMPLOYEES AGAIN.

Parnering with. Job: Corps saves you time and makes
you: money. by providing trained employees who know
your business. Put Job Corps training to work for you.

HIRING JOB CORPS INTERNS

provides skilled workers at no cost to you, and
introduces potential employees to your procedures,
equipment and customers.

INVITING STUDENTS TO JOB SHADOW
with your organization offers a firsthand look at how
your business operates.

DONATING EQUIPMENT

to Job Corps ensures that your new employees are
trained to use your equipment and allows Job' Corps
to tailor a curriculum that meets your needs.

PARTICIPATING ON CENTER
allows our programs to remain at the forefront of
business needs with the help of industry liaisons.

Contact your local career transition
services office or Job Corps center today.

HIRE
JOB CORPS
GRADUATES!

LOCATIONS:
JOB CORPS IN DELAWARE

Delaware Career
Transition Services
(302).658-57.10.2.(800). 242-0347

JOB CORPS IN
WASHINGTON, D.C.
District of Columbia Career
Transition Services

(202) 547-2852 «-(888) 862-7286

JOB CORPS IN KENTUCKY
Western Kentucky

Career Transition Services
(502)774-4904 * (800) 774-4904

Eastern Kentucky
Career Transition Services
(859) 299-0050 * (866) 562-2677

JOB CORPS IN MIARYLAND
Maryland Career

Transition Services

(410)964-5671 ¢ (866).214-2738

JOB CORPS IN
PENNSYLVANIA

Eastern Pennsylvania
Career. Transition Services
(215) 471-9370 » (800) 420-8272

Philadelphia Job Corps Center
Career Transition Services
(215) 471-9693  (800) 581-3894

Western Pennsylvania

Career Transition Services -
Pittsburgh Job Corps Center
(412)-441-8658-2(800) 473-5837 x8658

JOB CORPS IN VIRGINIA
Virginia Career

Transition Services

(804) 344-8550 ® (800) 359-3785

Northern Virginia Career

Transition Services
(202) 547-2852 ¢ (888) 862-7286

JOB CORPS IN
WEST VIRGINIA
West Virginia Career
Transition Services

Charleston Job Corps Center
(304) 344-2291 * (800) 344-8889

Success lasts
a lifetime.

wnw.jobcorpsregion2.com

Job Corps is a.federal government
program foryouth; administered by the
U.S. Department of Labor.

Job Corps is a U.S. Department of Labor
Equal Opportunity Employer Program.
Aucxiliary aids and services are available
upon request to individuals with
disabilities. TDD/TTY. telephone number
(800) 733-JOBS.

Document available in electronic (.pdf)
format on request.
Visit-www.jobcorpsregion2.com
for more information.

EVERY YEAR, JOB CORPS TRAINS
THOUSANDS OF STUDENTS.

TAKE YOUR PICK.

TO HIRE JOB CORPS GRADUATES, CALL (866) HIRE JC2.
i




JOB CORPS

AT JOB CORPS, WE INVEST . IN -YOUR
WORKFORCE. FROM -THE TIME A .STUDENT
ENTERS THE PROGRAM THROUGH ONE
YEAR AFTER THEY GRADUATE, WE COMMIT
THOUSANDS OF HOURS OF TRAINING AND

FOLLOW-UP SERVICES TO MAKE SURE YOU GET

AND KEEP A GREAT EMPLOYEE.

WETEACH THE SKILLS THAT

.

ACADEMICS AND TRAINING

Students who enter the Job Corps program without a High
School Diploma or GED are placed on a track to earn one — the
first step in becoming “workforce ready.”

Job Corps students choose a career path of interest and
receive training through instruction from our qualified staff.
Class curriculum provides hands-on projects so students
receive real work experience while they learn.

.

WORK READINESS

Every young person needs to understand what it takes to be
successful in the business world. We work with each
Job Corps student to teach workplace accountability, job
commitment and social skills.

Job Corps trains its students with current techniques and
state-of-the-art equipment. Many companies take a proactive
approach by working with Job Corps to create a customized
course curriculum.

MAKE GREAT EMPLOYEES

SUPPORT

Once a student graduates from the Job Corps program,
specialized staff members make sure each individual has the
necessary support, like proper housing, transportation and a
variety of other social services. For one full year after
they secure employment, we remain in contact with our
graduates, helping them to make the transition from student
to working professional.



